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Resident Doctors’ Committee
Role Specification

1. Background
Founded in 1599, we are the only multidisciplinary Royal College in the UK and home to over 15,000 physicians, surgeons, dental surgeons and specialists in the fields of travel medicine and podiatric medicine. 
 
2. College Strategic Goal, Purpose and Values
Our strategic goal is to be the ‘Go To’ Royal College with a stated purpose to inspire and nurture our members to deliver the highest possible standards of care for their patients through a forward looking, progressive approach to training, assessment, career support and professional development.  To deliver this, we embrace the following values: inclusivity, community, integrity, innovation and inspiration.

3. Overview of role
The role of the trainees' committee is to inform and advise the College on key issues which directly impact on resident doctors, and to contribute to discussions and activities around all aspects of College life.
The Resident Doctors' committee is strong and proactive with a motivated membership drawn from all grades across the specialty spectrum. Committee members work hard to engage with a multitude of bodies, committees and individuals to promote trainees' interests across a wide range of issues and domains.

4. Key Responsibilities
· Provide resident doctor representation at a local and national level including the provision of responses to consultations and position statements
· Actively contribute to working groups created by the Resident Doctors’ Committee to address topical issues impacting upon trainees
· Direct, design and deliver appropriate, relevant events and resources for resident doctors in line with the College strategic objectives
· Advise Council and the President on issues which directly impact on resident doctors
· Actively promote the activities and services of the College acting as an ambassador of the college
· Build partnerships and interact with the other Royal Colleges, intercollegiate bodies, NHS and other healthcare organisations, statutory bodies, specialty groups and other stakeholders to advance medical education and promote the highest possible standards of patient care
· Capitalise on the unique multidisciplinary nature of the College by seeking opportunities to bring together students and trainees from across the disciplines
· Adhere to the Terms of Reference and Code of Conduct for the Resident Doctors’ Committee


5. Person Specification
Our Resident Doctors’ Committee members will be Affiliates or Members of the College in good standing who are currently completing their training. They will have a good general knowledge of the key healthcare issues affecting trainees, as well as a keen interest in, and enthusiasm for, enhancing the growth and reputation of the College.
This role is suitable for individuals currently in a training role. This role is open to current Affiliates (typically Medical undergraduate students, FY, IMT, CST or equivalent) and Members (typically specialty trainees or equivalent)
If you are unsure if you would be eligible for this role, please contact traineecommittee@rcpsg.ac.uk in advance of applying.
6. Conflict of Interest
Those successful in securing a role on the Resident Doctors’ Committee may not perform any similar promotional or governance role for any other medical or surgical Royal College. You must declare memberships of, or affiliations with, all other Colleges.
7. Communication and Reporting
The Resident Doctors’ Committee will be accountable to College Council through the Co-Chairs of the Committee. The Resident Doctors’ Committee will work closely with, and be supported by, Office Bearers and College staff, led by the Membership & Engagement Team.
8. Term
The term of office will be 2 years from date of appointment, this may be extended by re-election up to a maximum of three consecutive terms (including any term served as an Office-Bearer) if both parties are happy to proceed. 
Appointments will cease upon completion of training.
9. Remuneration
The post of Resident Docotrs’ Committee is voluntary although all reasonable and pre-agreed expenses associated with the role will be reimbursed by the College in line with our normal policies and procedures.
10. Equality, Diversity and Inclusion 
We are keen that our Resident Doctors’ Committee is as diverse as possible, and we hope to attract applications from underrepresented groups, including Black, Asian and minority ethnic (BAME) people; people with disabilities; LGBT+ people; people with gender diverse identities; and people from lower socio-economic backgrounds.
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